

The Magazine of the 
Ministry of Defence Police 







■ 

■ 

u 


■ 

■ 


Contents 


Issue 134 January 2008 


Support group launched for ethnic minority staff 1 
Raising the profile of the Agency 4 

Out and about at RAF Menwith Hill 10 

Training franchise signed 16 

New launch put through its paces 18 

New South East Division business manager 23 

'No Cold Callers' scheme success 24 

Graduation for new recruits 27 

Community Policing in Darfur 30 




FRONT COVER: CC Steve Love with 

MDP in the Media 34 Sergt Ftoward Quayle on the flying 

bridge of the new MDP launch at 
Devonport. See feature on page 18. 

Photograph by Paul Kemp 



Editor: 

Norman Hicks 

Corporate Communications 

Room 26/1070 

MDP Wethersfield 

Braintree, Essex CM7 4AZ 

tel: 01371 854206 

fax: 01371 854010 

e-mail: corpcomms@mdpga.mod.uk 

Assistant Editor 

Judith Slater, tel: 01371 854751 

Website: www.mdp.mod.uk 


We welcome articles and photos of interest 
to readers , but reserve the right to 
shorten /edit contributions. 

Staff contributing articles should ensure 
they are suitable for open publication. 

If you would like to discuss your 
contribution , please contact the Editor. 



INVESTOR IN PEOPLE 


i 1 




Support group 
launched for ethnic 
minority staff 


■ Following the Ethnic Minority 
Seminar hosted in November 2006 by 
the Diversity & Equality Unit, 
a Moving Forward meeting was held 
in January 2007. 


A steering committee was formed from this meeting to 
begin the foundation work for a support network for 
people from ethnic minority backgrounds working within 
the Agency and to enhance recruitment of those from 
minority ethnic backgrounds. 


CONTINUED . . . 



Support group launched for ethnic minority staff 



I welcome the voluntary 
committee structure which has been 
created to form the basis of a support 
network. It was originally referred to 
as the Ethnic Support Group (ESG) 
Steering Committee. 

The committee comprises the 
following members: 

Nathaniel Gabriel-Lovell - Chair 

Vic Christopher - Vice Chair 

Yasmine Singh - Secretary 

Lestin Williams - Scotland and 
the North 

But we are growing slowly to 
cover other areas, which include 
Membership and Events, West and 
South West, East and South East. 


The agreed foundation 


Why have ESG? 

■ To develop the working 

environment of staff members 
from diverse backgrounds within 
the Agency 


■ To improve and enhance the 
working relationship of staff 
members from diverse 
backgrounds 

What will the benefits be? 

■ Provide a support network for 
existing members of the Agency 

■ Provide support to new ethnic 
minority members working 
within the Agency 

■ Promote Constables, CS05s and 
Els to be divisional and regional 
reps, reporting to geographical 
representatives of the committee 

■ Promote cultural integration 

■ Assist the Agency in recruitment 
and retention from ethnic 
minority backgrounds 

■ Enhance and support the Agency 
in strengthening relationships 
amongst ethnic minority 
communities 

■ To reflect on the diverse range of 
customers that the Agency 
polices, guards and works 
amongst 


How can people contribute? 

■ Provide support 

■ Identify any issues 

■ Offer management support - 
(especially with regard to 
attending meetings, seminars and 
functions) 

■ Provide support from trades 
unions and the Defence Police 
Federation 

Who should be involved? 

■ Everyone 

■ Primarily members from ethnic 
minority backgrounds, working 
within the Agency 

■ Non-ethnic minority members 
are welcome 

What will happen when it is 
formed? 

■ There will be a structure in place 
to build towards an even better 
multi-cultural and diverse Agency 

At the July meeting the name was 
changed to AS-ME which stands for 
the Agency Support group for 
Minority Ethnic staff. 

On 2 November 2007 the official 
launch of AS-ME took place, 
attended by the Agency's Diversity 
Champion, Chief Constable/Chief 
Executive Steve Love, myself as Chair, 
members of the support group, and 
other delegates. 

Keith Jarrett, President of the 
National Black Police Association, 
told delegates: "It is a real privilege 
to be with you today. The police 
service is made up of 99 per cent of 
people who are not bigoted in any 
way, shape or form, but it is 
blighted by the few idiots who keep 
doing things and giving us a bad 
name, to the extent that the public 
thinks they are in the majority in 
the police service, when it is in fact 
the other way around." 

Mr Love described growing up in 
Sheffield and how his childhood and 
family influences and the 




Vic Christopher, AS-ME's Vice 
Chair, representing the MGS, acted as 
Master of Ceremonies for the event, 
which was followed by lunch at the 
Agency Training College and the 
chance for delegates to network and 
plan future activities. 


experiences of his early police career 
had shaped his attitude towards 
diversity and equality issues. 

Other speakers included Chief 
Inspr Avrina Montgomery, Vice 


President of the Women's 
Staff Association; Eamon 
Keating, Chair of the Defence 
Police Federation and Peter 
Taylor, MDPGA's Head of 
Human Resources. 
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■ During the past 12 months the pages of TalkThrough 
have been filled with numerous reports of ways in which 
the profile of the MDP — and indeed the wider Agency — 
has been raised both to our customers and to stakeholders 
in Defence and to the wider community. 


Working 


Operations such as Op Vintage, 
the policing of large-scale protests at 
Faslane and elsewhere, our role in 
dealing with the aftermath of the 
explosions at Glasgow Airport and the 
murders of five women in Suffolk have 
all helped to raise the Agency's profile. 

Joint counter-terrorism patrols 
with the Metropolitan Police around 
Whitehall and Section 44 Stop and 
Search Operations both in the 
Government Security Zone in London 
and on the waters around HM Naval 
Base Portsmouth have also helped to 
put MDP in the public spotlight. 

VIP visitors to MDPGA 
Headquarters at Wethersfield have 
included an impressive number of 
key individuals in the realms of 
Defence, policing or guarding. 

Most recent was the Rt Hon Adam 
Ingram MP, head of the MOD's 
Counter-Terrorism Study, who spent a 
day just before Christmas being 
briefed about our capabilities and 
current operations throughout the UK 
in this area. 

Admiral the Lord West of 
Spithead, Minister of Counter- 
Terrorism and Security had visited 
Wethersfield a week earlier and 
previous to that the Agency had 
played host to Brigadier Chip 
Chapman and his team from CT and 
UK Ops at the MOD. 

Under Secretary of State for 
Defence Derek Twigg MP was also 
welcomed to Wethersfield in 2007, as 
were the Directors of the Office for 
Security and Counter-Terrorism at 
the Home Office. 

Other high profile visitors have 
included Simon Ash, Chief Constable 


of Suffolk; his counterpart at 
North Yorkshire Police, 

Grahame Maxwell; the chairman 
of the National Black Police 
Association, Keith Jarrett; Tim 
Flesher, Chief of Corporate 
Services at DE&S and Joanna 
Hole, the MOD's Director of 
Business Continuity. 

Each of these visitors has met 
the Chief Constable, Steve 
Love and his colleagues 
from the Agency 
Management Board for 
personal briefings on the 
Agency's current capabilities 
and operational outputs. 

They have visited the 
Operational Support Unit 
and have been shown the 
equipment being provided 
to officers to enable them 
to do their jobs most 
effectively. They have also 
had the chance to meet 
those same officers and 
have witnessed demon- 
strations of the techniques 
employed to counter 
protest activity, for example. 

They have seen the range of 
firearms in current use or being 
trialled, have met the Force's firearms 
trainers and seen some of their 
training methods in action. 

They have met senior staff from 
the MGS and have had briefings on 
the Agency's positive approach to 
the prospect of competition for 
guard services. 

When they leave, as well as taking 
away the latest edition of 
TalkThrough, they will have with 
them a range of leaflets and 
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brochures which have been produced 
by the Corporate Communications 
Department and which explain 
'Who We Are and What We Do', or 
set out our capabilities or describe 
significant areas of operational 
activity, such as countering fraud or 
policing overseas. 

As well as inviting these 
important individuals to HQ, the 
Agency has also been taking its 
message out to customers and raising 
its profile by setting up display stands 
in Main Building, for example. 



le of the Agency 


The Chief and his AMB 
colleagues make regular visits to our 
customers in their own offices, to 
ensure that the service being 
provided by police officers and 
guards at MOD locations is of the 
high standard required. 

Regular publicity has been given 
to the presentation of commendation 
certificates to those who have 
performed exceptionally well. 

This has meant that their 
achievements have been recognised 
not only by the Chief Constable and 


his ACCs, but also by the 
wider MOD, including the 
CTLB and CDM. 

The first Civil Service 
Equality and Diversity 
Leadership Award was 
presented to Chief Supt 
Wendy Benson, South East 
Divisional Commander and, 
in November last year, 

PC Fiona Franklin, Crime 
Reduction Officer in the same 
Division, became the third 
MDP officer in as many years 
to be nominated for Jane's 
Police Review Community 
Police Officer of the Year 
(see page 25). 

On the international 
front, the MDP continues 
to provide an excellent 
service out in Kosovo, but 
has also raised its profile in 
Sudan and Sierra Leone. 

The MDP is recognised 
as the centre of excellence 
for UK overseas policing, 
with all deployed officers, 
from whatever Force, 
being trained by us prior 
to taking up their 
international policing posts. 

It is very clear to me 
from my position as Editor that the 
Force is setting about the task of 
raising its profile very seriously. 

All this promotional activity is 
driven principally by the Chief, who 
last year appeared in the pages of 
Police Review and who used the 
opportunity to explain what the 
Force does and how well it carries 
out its critical tasks. 

The new TalkThrough feature 
'MDP In The Media' only gives the 
merest flavour of the numerous 
times MDP has been featured in the 
press during the past year, sometimes 


as a result of proactive work in the 
Press Office, but more usually in 
response to an area of high profile 
policing activity, or courtroom 
success. 

In fact TalkThrough itself is 
often used as a source of material by 
the local and national media, with 
frequent requests for permission to 
reproduce articles and photographs 
in other publications. 

These have included Defence 
Focus, Emergency Services Times, 
Grapevine (the journal of the British 
Association of Women Police 
Officers), Service Dog (The British 
Police and Services Canine 
Association), Police Review, Paper 
Clips, Police Professional, The Sharp 
End (Home Office publication) and 
Defence Management Journal, to 
name just a few. 

Electronic news media are also 
keen to carry items about the MDP, 
with regular appearances of 
TalkThrough stories on the Defence 
Intranet, as well as on-line 
newsletters such as the Clyde 
Courier, produced by the Royal Navy 
at Faslane, for example. 

An electronic version of 
TalkThrough can be found on the 
MOD website and scores regular 
'hits' from the media, the Defence 
community and the public at large. 

As you can see, it has been quite 
a year for raising our profile and it 
looks set to continue for the 
foreseeable future. 

Some of the highlights of the 
year can be found in this issue of 
TalkThrough, including an interview 
with the Chief setting all this 
promotional activity into context. 

As he says, it is up to all of us to play 
our part. 


CONTINUED . . . 
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1 US of S Defence Derek 
Twigg visits HQ 

2 Chief of Corporate 
Services at DE&S Tim 
Flesher visits OSU 

3 Personnel Director and 
Agency 'owner 7 Richard 
Hatfield 

4 Joanna Hole, MOD 
Director of Business 
Continuity Policy, meets 
Inspr Graham Ponton 

5 Some of the promotional 
literature used to raise the 
Agency's profile 

6 Richard Abel, of the 
Energy Markets Unit, DTI 

Keith Jarrett, chair of the 
National Black Police 
Association 

WSA President and SE Div 
Commander Chief Supt 
Wendy Benson, winner of 
the first CS Equality and 
Diversity Leadership award 

9 CC Steve Love talks to 
CS05 Sean Toomey 
(MGS) and PC Lee 
Denmark at Main Building 

10 MDP officers with trainee 
African Union Police 
officers at Nyala, Sudan 


I Photo: 

The News, 
Portsmouth 


Photo: Paul Kemp 


Photo: Neil Parry 
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It also enabled him to explore ideas and options 
towards the end of the day. 

He is pictured in the OSU hangar, being briefed on 
the CBRN equipment available to officers 

Close encounter 
for Lord West 

Admiral the Lord West of Spithead, Minister of 
Counter-Terrorism and Security, visited MDP HQ 
Wethersfield in December. 

As well as visiting the OSU Hangar to be briefed on 
the range of equipment available to officers to carry out 
their specialist counter-terrorism and anti-protest roles, 
he was also given a first hand demonstration of the 
public order techniques employed by the Force. 


MDP responds to airport terror attack 

The summer of 2007 will be 
remembered for the attempted 
terrorism attacks in central 
London and at Glasgow Airport. 

At Glasgow, a vehicle was 
apparently deliberately set alight 
and rammed into the terminal 
building. 

Members of the Scotland 
Divisional Support Group (DSG) 
and the Operational Support Unit 
(OSU) North were called into 
action to assist with the search 
operation for vital clues. 

Again, in the glare of world 
media attention, MDP officers went 
about their task with great 
professionalism. 

CONTINUED . . . 



They used their specialist skills in 
the areas of search techniques, 
evidence gathering photography and 
Scenes of Crime expertise to assist 


Strathclyde Police, who later 
expressed their strong appreciation 
for the quality of the contribution 
our officers had made. 



CT review prompts 
MP's visit 



Chief Constable Steve Love and Chief of Staff 
David Ray hosted a visit to MDP HQ 
Wetherfield in December by Adam Ingram MP, 
who is currently conducting a review on behalf 
of the Defence Secretary, of Defence's 
contribution to counter-terrorism. 

Mr Ingram has a knowledge of the MDPGA built up 
over his time as a Minister, and had already been briefed 
by Mr Love on the MDP's current outputs. 

The purpose of the visit was for Mr Ingram to be 
briefed more comprehensively on our role and capabilities 
both specifically in relation to CT and more generally. 








RAISING THE PROFI 


CNI Protection - an MDP success story 


As reported in TalkThrough in 
December, the task of 
protecting key elements of the 
Critical National Infrastructure 
(CNI) has been handed to the 
MDP on a permanent basis, 
with a minimum contract of 
three years. 

In June last year we reported 
that the Force had been given this 
new task - with the operational 
name Op Vintage - to provide 
enhanced security at a number 
of gas processing installations in 
the UK, to deter any would-be 
terrorists. 

When first approached, the 
Force had only a limited time in 
which to respond and, as Director 
of Divisional Operations ACC Gerry 



McAuley said then: "I want to thank 
everyone for achieving this. Some 
people didn't believe we could 
deploy in two weeks from scratch. 
Once again the MDP rose to the 
challenge and got the job done." 

Permanent MDP complements 
are being established at each of the 
four sites affected - two in 
Scotland, one in Humberside and 
the fourth in Norfolk. 


The operation is being funded 
entirely by the Home Office and has 
the full endorsement of the MOD. 


Mr McAuley told TalkThrough: 
"This is the most significant non- 
MOD tasking in the history of 
MDP. It is a very tangible 
contribution by MDP to the UK 
Government counter terrorist 
strategy - CONTEST. The role is 
directly supportive of the 
PROTECT strand of the strategy." 


Despite its low profile, the 
operation has made a significant 
contribution to raising the MDP's 
profile within government circles, 
having generated positive media 
coverage in the local and national 
press, as well as gaining a wealth of 
goodwill from the communities 
adjoining the gas installations. 


A year of policing protest 



High profile protests in 2007 
at HM Naval Base, Clyde, 
the Atomic Weapons 
Establishment at Aldermaston 
and at RAF Menwith Hill 
showed MDP officers to be 
the leaders in protester 
removal techniques. 

For example, 'Faslane 365' - 
billed as 'one continuous year of 
protest against Trident' - saw MDP 
officers make around 400 arrests, 
with prisoner removal teams drawn 
from OSU North, DSG Scotland and 
HMNB Clyde's own cutting teams, 
led and trained by Sergt Ian Laird. 

He told TalkThrough: "At the 
start of the year, they were trained 
to deal with only the most basic of 
lock-on devices, but as the year 
went on their experience increased, 
and I would now rate their 
capability against anyone from UK 
Policing in dealing with lock-ons." 


HMNB Clyde Base Executive 
Officer, Commander Peter Adams, 
was full of praise for MDP's 
contribution. He said: "I think they 
have done a very good job and I 
would want to see them praised 
for the part they have played here. 

"MDP are within the Base 
protecting the site from incursion, 
which is their primary role. But they 


have also assisted Strathclyde Police. 
Because they know the area so well 
and have been able to advise 
Strathclyde on the best options for 
their deployments and actions." 

"It's a confidence boost for 
everyone that the systems work 
and we know the MDP are doing 
their job," he said. 
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Ship impounded on the Clyde 



February last year saw another 
high profile protest on the 
Clyde, this time an attempted 
sea-borne incursion by the 
Greenpeace vessel Arctic Sunrise. 

Once again MDP rose to the 
challenge magnificently. In the first 
assault mounted by the 
campaigners, three RIBs and two 
inflatable canoes were impounded 
and 18 arrests made. 

The Greenpeace ship later 
dropped anchor in the protected 
area alongside the Naval Base's 
defensive boom and, despite 
repeated requests, failed to move. 

Chief Inspr Jim Gillen, who was 
in charge of the operation on the 
water, took the decision to seize the 


ship, which was boarded by MDP 
officers who arrested campaigners, 
crew and captain. 

With a total of 50 prisoners and 
a 150 ft former whaling ship in 


custody, it was certainly a day to 
remember for those involved and, 
with the attendant publicity, once 
more showed the Force in a more 
than favourable light. 


Promoting the Agency is good for business - Chief 


As the leading light in the current 
Agency campaign to raise its 
profile. Chief Constable and Chief 
Executive Steve Love took time 
out from his busy schedule to 
talk to me about how important 
he regards this issue. 

Why do you think it is so 
important to raise our profile 
and keep it raised? 

SL: "There is a constant turnover of 
people in senior positions in the 
MOD, so we cannot rely on people 
knowing who we are and what we 
do. We have to tell them. 

"The work we do is in the 
defence interest, but there are a lot 
of people outside defence who we 
need to work with and it is important 
that they, too, have a good 
knowledge of our capabilities and 
achievements. 

"It is good business to ensure that 
our customers and others with whom 
we work are fully briefed and know 


that they can rely on us to perform to 
the very highest standards." 

How do you set about the task 
of raising the Agency y s profile? 

SL: "I do it as a fundamental part of 
my day job. A day doesn't go by 
when I am not thinking: 'Who else 
needs to know about us?' and 'What 
are we going to do about it?' 

"I personally invite top brass back 
here and we do a fantastic programme 
of tours, briefings and presentations, 
for which I am very grateful to 
the OSU, firearms and training 
departments who bear the brunt of it. 

"I have also worked with 
Corporate Communications to 
develop a new suite of leaflets and 
brochures, which can be used to 
promote our work. Copies are 
available from Corp Comms for those 
who need them for displays, or to 
show to new staff at the locations 
we police and guard. 


"The other directors play their 
part in this campaign, either by 
bringing key people to Wethersfield, 
or by going out to see them. 

"I have never come away from 
seeing anybody without leaving the 
latest edition of TalkThrough in their 
hands!" 

With so much current emphasis 
on raising our profile, is there 
anything the rest of us can do? 

SL: "Yes. Please don't leave it all to 
me! There are 7,900 people in our 
organisation. Every single one of us 
can tell people who we are and what 
we do - that's the size of our sales 
force. 

"Please don't assume that 
people know all about us. Sit them 
down and tell them, because I think 
that it is really important that we 
should all put our backs into raising 
the Agency's profile." 
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By Judith Slater 
Photographs by Neil Parry 


Rounding the bend in the road, on our approach to RAF Menwith Hill, the 
countryside drops away to the far horizon and there in the mid-distance is an array of 
differently sized ‘golf balls 9 scattered across the Yorkshire plain — an amazing sight. 



Entering the Station through 
the main gate, we pass the cordons 
of MDP armed police and MGS 
guards. A weekly CAAB protest is 
expected that evening. Sergt Brian 
McConnell will be our escort while 
we are on site. 


Meet the SPO 


Once through security clearance, we 
were taken to meet the Senior Police 
Officer, Supt Roger Phillips, who told 


us of his career and current role as 
an SPO: 

"My last time as a Senior Police 
Officer was at RAF Fylingdales, from 
1994 to 1997. 1 was posted to Menwith 
Hill in May 2007, a refreshing return to 
the operational side of the job. 

"Having worked at Divisional 
Headquarters, York, for the past four 
years as Superintendent of 
Operations, I was fully aware of the 


issues and problems that SPOs face 
daily. But, when you actually do it 
yourself, you see some of the issues 
from the other side. Having now 
moved to ten different working 
locations over the past 32 years, I've 
got used to change. 

"I have seen how well our 
MDPGA staff are performing 
in protecting the UK/US 
mission at Menwith. The MDP 
are becoming more and more 
integrated with our MGS 
colleagues in order to produce 
a seamless policing and 
security service. 

"A partnership approach in 
carrying out counter terrorist 
external patrols with North Yorkshire 
Police is another part of our 'tool 
box' of services to our customer. 

Our services have to be cost- 
effective while still being the best 
and 'fit for purpose' ". 


Counter Terrorism 


We then visited the Counter Terrorism 
Unit, where North Yorkshire Police 
and MDP work together on Counter 
Terrorism patrols. 



MDP and MGS control the main access. (L to R: PC John Glassop, MGS Richard 
(Dick) Smith and PC Charlie Bulky) 



RAF Menwith Hill 



Sergts Peter Ford MDP and Denzil Johnson , North Yorkshire Police, carry out a joint 
armed mobile patrol 


Sergeant Mick Crawshaw from 
North Yorkshire Police introduced 
himself: "Pm one of the supervisors 
on the counter-terrorism unit here at 
Menwith. We have three supervisors; 
there's myself, Sergt Martin Smith 
also from North Yorkshire and MDP's 
Sergt Mike Finlinson. 

"We use our Yorkshire police 
officers mostly on rotation from the 
Crime Support Unit and our ARV 
officers. MDP provide the core 
function with jointly crewed armed 
mobile patrols 24/7. 

''We are here to provide 
security for the Base from 
outside the wire. This involves 
intelligence gathering in 
accordance with Government 
guidelines, in particular the 
main Counter Terrorism 
Strategy. 

"Post- 9/11 in New York, our 
ACC of the time, Peter Walker, 
decided we should have a permanent 
North Yorkshire Police firearms 
presence here at Menwith Hill. 
Dialogue between MDP and North 
Yorkshire Police resulted in our 


double crewing from both forces. 
Such a joint approach is unique to 
this location." 

Sergeant Finlinson, MDP's Police 
Supervisor for the Counter Terrorist 


Unit at RAF Menwith Hill, looks after 
the administration and development 
of tactics, essentially bringing issues 
to the higher ranking officers of the 
respective forces. 
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Upstaged by Animals - the MDP Dogs 
give their best performance 


Sergt Brian McConnell then 
took us to see the dogs giving a 
demonstration on just what 
they can do in front of the 
Commander of Menwith Hill, 
Colonel Paul Laugesen. 

Sergt Kenny Birse, Head of 
Menwith Hill Dog Section, explains 
the programme: "The dog handler is 
going to simulate being out on patrol. 
First we will see an Operational Track. 
PC Andy Mossman will cross that field 
of high grass with his dog, Kess, and 
do a Grass Track. Police Dogs will 
follow a human scent over varying 
terrains dependent on weather 
conditions and the time delay 
between the incident and callout. 

They will also indicate on any article(s) 
dropped on or near to the track." 




He continued: "After that, we will 
demonstrate a Property Search, 
which is for articles that may have 
been used in crime and this can be 
vital evidence, such as bolt croppers 
or spray paint if it is a demonstrator. 
The dogs are trained to search a 
given area and indicate on any 
article(s) foreign to that area. The 
indication is non-contact, in order 
not to disturb the article, preserve its 
evidential value and protect the 
crime scene. PC Gareth Lewis and 
Jess will perform this part of the 
demonstration." 






RAF MENWITH HILL 




v 



"Next, one of our Vehicle Search 
Dog Handlers, PC Pete Miller and his 
Vehicle Search Dog 'Kane 7 , a black 
Labrador, will be working at the 
gates. The team is used for the 
search of vehicles entering the 
establishment. 'Kane 7 is trained to 
indicate on the presence of 
explosives, firearms and/or 
associated component parts . 77 
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Kenny next informs Commander 
Paul Laugesen: "We've also got an 
Arms and Explosives Search dog 
handler, Gary Herron, with his spaniel, 
Toby. He will do what we call an 
Area Search to see if there are any 
explosives, or weapons, which might 
be used as evidence against this 
individual who's been captured on 
station. Toby barks a lot, but that's just 
in his nature. By 'sweeping' the whole 
area, with Gary directing him, he 
moves forwards when it is safe to do 
so. They work very much together." 

The last demonstration of that 
day was the Stick Attack. 


PC Stewart Milligan sends his 
dog Troy to engage the culprit, in 
this case PC Andy Mossman wearing 
an arm protector. Once Troy has 
taken hold of the aggressor's arm, 

PC Milligan disarms the assailant 
and orders him to stand still, 
commands 'Troy' to leave and recalls 
him to heel. 


Explains the handler afterwards: 
"An arrest would follow. I should like 
to point out that the stick I have is 
used solely as a training aid; we 
don't hit our dogs. It is there just to 
test his courage. " 


This discipline is a test of the dog's 
courage to defend the handler who 
is being threatened by an advancing 
assailant brandishing a stick. 





RAF MENWITH HILL 




v 


Commander Paul Laugesen speaks to the readers of TalkThrough 


I've been looking forward to the dog 
demonstration today. The Ministry of 
Defence Police are very, very vital to the success 
of Menwith Hill because security is important 
for a mission this critical and sensitive and they 
are fabulous in what they do. Everyone who has 
command-evaluated our security, or is 
knowledgeable on this, are extremely impressed 
and feel that we have the best security we could 
possibly have for a station such as ours. 

The partnership that we have with the Ministry of 
Defence Police and Ministry of Defence Guard Service 
and the local police in North Yorkshire, is one of the 
best examples of team work that I've ever seen in 
working together to, at the same time, provide for the 
necessary security for the UK and US interests here at 
this station, but also be very, very sensitive to the rights 


of the public and their interests or concerns about the 
Base. I like that and it is done extremely well and it is a 
tribute to the professionalism of the Ministry of 
Defence Police and Guard Service and, again, the 
wonderful relationship they have cultivated with our 
North Yorkshire Police partners. 

The police dogs have been with us for the past ten 
years. They were here before and went away for a while 
and it was demonstrated during the period of time that 
we didn't have dogs in service for security purposes, just 
how critical and important the dogs are as part of the 
security team that we have here at Menwith. And again, 

I never cease to be amazed at the professionalism and 
the skill of the dog handlers. The dedication is 
extraordinary and their abilities to get the most out of 
the dogs and of course the dogs themselves 
are very impressive as well. 
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Under the Spotlight 


Before all the exercises had been 
completed, those dog handlers who 
had done their turns were eager to 
tell us more about how they control 
and train their dogs. 

First to speak into the tape 
recorder was PC Andy Mossman, 
whose German Shepherd, Kess, was 
one of the first puppies to come out 
of the MDP's Puppy Walking Scheme. 
"She came to me as a three month 
old pup and we successfully trained 
her to be a police dog and obtained 
her licence within a year. It has been a 
very pleasurable experience having 
her at home with me 24/7. She 
switches on when she comes to work 
and, equally, switches off when she 
goes home." 

PC Gareth Lewis is also keen to 
explain his dog's performance on the 
stick/bite attack demonstration. "We 
do try to vary the baiter as much as 
possible because it is better for the 
dog not to get accustomed to tackling 
the same person. Only fully qualified 
Practical Training Assistants (PTAs) 
are utilised during use of force 
disciplines. They play an extremely 
important role in keeping the dogs on 
their toes. 



MTC link with dblearning is a first 


■ The Head of the 
Management Training 
Centre (MTC), Inspr 
Christine Wolstenholme, 
has been in negotiations 
with dblearning’s 
Julie Petrie, Core Skills 
Learning Coordinator 
Team Manager, to gain a 
franchise agreement to 
deliver dblearning courses 
at the MTC in MDPGA 
HQ Wethersfield. 

On Tuesday 20 November the 
franchise agreement was signed at 
Wethersfield by Dr Frank Price, 
Director dblearning, and the Head of 
Learning and Development, Chief 
Supt Chris Goldsmith. 

The inaugural course, Selection 
Interviewing, commenced at the 
MTC on the same day as the 


franchise signing event and course 
attendees were present for the 
ceremony. 

Chief Supt Goldsmith welcomed 
Dr Price and his team to the 
occasion, adding: "This franchise 
marks the start of a mutually 
beneficial partnership, which we 
foresee going from strength to 
strength. 

"We should not underestimate 
the potential and the benefits that 
this partnership will provide," he said. 

"How have we got here? By hard 
work, but especially with the drive 
and determination of two people - 
Inspr Christine Wolstenholme, Head 
of MTC and Julie Petrie, core skills 
learning co-ordinator and team 
manager for dblearning. They and 
their teams, through tireless 
dedication, and 12 months of hard 
work have achieved the signing 
today," said Chief Supt Goldsmith. 


"It has obviously involved a 
significant amount of work, 
communication, visits and a 
mountain of paperwork," he said. 
"This agreement is to deliver specific 
dbl training courses here at MTC." 

He welcomed those attending 
from the inaugural Selection 
Interviewing course and said that 
many more courses would be added 
to the franchise in the future on a 
course by course basis. 

These will include: 

■ Selection Interviewing follow-up 

■ Equality and Diversity for Team 
Members 

■ Equality and Diversity for 
Managers 

■ Discipline and Restoring 
Efficiency 

■ Relative Assessment for Award 
Managers 





MDPGA Training College MTC is 
currently the only other Ministry of 
Defence training provider to hold a 
franchise with dblearning. 

Responding to Chief Supt 
Goldsmith's welcome, Dr Price said 
that he and his team were delighted 
to be at Wethersfield and he 
confirmed that many other courses 
would be added to the franchise in 
the coming months. "This is an 
important first step/' said Dr Price, 
who also paid tribute to the hard 
work and dedication which had gone 
into the preparations for getting the 
franchise agreement signed. 

Chief Constable Steve Love was in 
attendance to witness the event and 
said afterwards that he regarded it as 
"yet another positive development" 
in the continuing success story of the 
Agency Training College and the 
Management Training Centre. 

After the franchise had been 
signed, Dr Price presented Chief Supt 
Goldsmith with two plaques and a 
paperweight to mark the event. 




it This franchise 

marks the start of a 
mutually beneficial 
partnership, which 
we foresee going from 
strength to strength 
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■ From drawing board to 
final sea trials, the 
revolutionary new police 
launch developed by the 
MDP and its partners is 
expected to place the Force 
in the vanguard of marine 
policing within the UK. 

The 15 metre vessel has been 
specifically built to the MDP's 
demanding requirements as it carries 
out policing and protection duties at 
Her Majesty's three Naval Bases at 
Devonport, Portsmouth and Clyde. 


Constabulary but the introduction of 
the new hi-tech launch will see the 
boats entering a new era of 
capability. 


Assistant Chief Constable John 
Bligh said it was the first time the 
MDP had taken delivery of a boat 
which had been expressly built for its 
needs. He said: 


The Force already has the largest 
marine policing fleet of any British 


"Our current launch fleet has 
performed admirably over the 
last 25 years but the Force's 
roles and responsibilities have 
moved on significantly in that 
period and the time is right to 
upgrade our launches and the 
technology carried on them." 


"The Force has taken possession 
of many new launches over the years; 
however, this is the first time that we 
have been involved in the design 
process from day one. 

"We have also listened very 
closely to our customers - the Naval 
Base authorities - to ensure that the 
boat will enable us to provide the 
service they want. 

"Every indication so far is that this 
launch will be far and away the most 
capable and impressive vessel of its 
type in the UK, if not beyond. 

"Our officers work in very 
demanding and often hostile 
conditions, in all weathers, day and 
night, throughout the year. 






We feel it is only right and proper 
that they have the very latest in 
equipment and technology to help 
them fulfil that role/ 7 

The MDP marine units provide 
armed policing security and anti- 
terrorism patrols for the UK's three 
naval bases as well as escort duties 
for military vessels (UK and visiting 
forces) in the wider territorial waters. 
They also carry out other policing 
and marine safety duties in 
consultation with the Queen's 
Harbour Master and Naval Base 
Commander at each base. 


The MDP team which worked on 
the project consisted of: 

SuptTom McClenaghan (Marine 
Police Co-ordinator - Ops Support) 
Paul Kidby (Ops Support/Marine) 

PS Brian Murdoch (Clyde Marine 
Unit - Marine Police Training Officer, 
retired) 

PS Paul Cawrse (Devonport Marine 
Unit) 

PS Dave Adshead (Portsmouth 
Marine Unit) 

PS Bobby Chappory (Gibraltar 
Services Police Marine Unit) 
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The project was managed by Paul 
Wakely, of Boats and Sea Survival IPT, 
MOD Abbeywood, which is part of 
DE&S. 

Sergt Murdoch, who retired last 
year, was the Force Marine Training 
Officer and had been involved in all 
the MDP boat building projects since 
the 1980s. He said: "We have never 
been involved so much in the 
procurement of a new boat until this 
one. It has been to all three dockyards 
now and the feedback from all the 
marine units has been excellent. 


New launch put ij 
through its / 
paces 


"Of course, as a new build, first of 
her class, there have been teething 
troubles, but everyone involved 
agrees that there is nothing major 
that would stop us building any 
more." 

Subject to funding approval, final 
agreement and acceptance of the 
prototype, the ultimate aim is to 
have a fleet of 15 similar vessels 
within five years. 


The first boat, having arrived on 
the Clyde last summer for its sea 
trials, will be based there permanently 
now and has already made an 
impression with officers at the Base. 

Chief Inspector Glyn Rolling, 
Senior Police Officer at Clyde Marine 
Unit, said: "The Force has been 
fortunate to have had a great deal of 
input into the development of this 
launch and it definitely shows. 


"It is quicker, a lot more 
manoeuvrable, better protected, 
and crucially for officers at sea 
in difficult conditions, more 
comfortable. In terms of perfor- 
mance it exceeds anything else 
that we currently have. 

"I have no doubt that this launch 
will make a huge contribution to the 
effectiveness with which we carry out 
our marine duties." 





ACC Bligh added: "The MDP is 
dedicated to the protection of the 
country's naval assets and we are 
very confident that this new launch 
will provide us with everything we 
need to meet the challenges of that 
role for many years to come." 

The first boat is to be called 
'Gigha' (pronounced Ghia). 

A naming ceremony will take place 
later this year. 


The boat was built over a period 
of 15 months by Holyhead Marine 
Services Ltd and with the 
involvement and assistance of the 
MOD's specialist boats project team. 


It is the first of its type and is 
powered by two turbo-charged 
715bhp diesel engines, giving it a top 
speed of more than 30 knots. 


It also uses water-jet technology 
to drive and steer it, which makes it 
far more agile, allows it to stop much 
quicker and also removes any danger 
to people in the water from 
propellers whilst recovering them 
from the sea. 


Advances in electronics and 
computer technology also mean that 
the amount of wiring in the vessel, 
for all its vital marine and policing 
systems, has been reduced by more 
than half a tonne. 


NEW POLICE LAUNCH SPECIFICATIONS 


Design 

Standards 

Hull 

Length 

Beam 

Draught 

Displacement 

Speed 

Engines/propulsion 


Lloyds SSC design rules 

MCA Harmonised code 

Double chine semi displacement form 

14.90m 

4.5m 

0.98m 

19.9 tonnes (fully loaded) 

More than 30 knots 

Twin Caterpillar C18 Turbocharged 
after-cooled 18ltr 715hp Diesel Engines 

Rolls Royce Kamewa FF375S waterjets 
with vector stick controls system. 
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M At the start of every early shift, Clyde Marine Unit officers who operate the 
Rigid Inflatable Boats (RIBs)Jill out a form, called a “ Daily Check Sheet ” 
which tells the RIB engineer and the RIB Sergeant about problems with the 
operational RIBs. 


The RIB Sergeant or engineer corrects the 
problems and documents their repairs on the form. 

Never let it be said that the Clyde Marine Unit 
lacks a sense of humour! 


Friction locks cause throttle levers to stick 


That's what friction locks are for 


Radio inoperative in OFF mode 


Radio always inoperative in OFF mode 


Here are some of the defects submitted by RIB 
officers (printed in bold) and the solutions recorded 
(printed in Italic ) by the RIB Sergeant/Engineer. 


Collar almost needs replacement 


Almost replaced collar 


Something loose in the console 


Something tightened in the console 


Dead bugs on collar 


Live bugs on order 



Engines very rough in heavy sea state 


Finding it hard to reproduce problem in marina 


Evidence of a leak of hydraulic fluid 


Evidence removed 


Headset volume unbelievably loud 


Headset volume reset to a more believable level 


Suspected crack in transom 


Suspect you 're right 


Masthead light is missing 


Masthead light found on top of A' frame 
after a brief search 

RIB warned to straighten up, drive right 
and be serious 


VHF radio hums 


Reprogrammed VHF radio with lyrics 


Mouse in RIB 


Cat installed 


Noise coming from under the instrument panel. 
Sounds like a midget pounding on something 
with a hammer 


Took hammer away from the midget and told 
him to be quiet 




Profile: Sarah Hartley 

South East Division Business Manager 



■ Settling into her new 
role as Business Manager 
for South East Division is 
Sarah Hartley, succeeding 
Pauline Neck, who retired 
last year. 

Sarah joins MDPGA (her work 
involves both police and guards) 
from a performance management 
role within the Typhoon IPT - the 
Eurofighter aircraft project - based at 
Abbeywood. 

She explains: "I started off there 
as the finance officer and then went 
into the support side, monitoring 
performance, whole life cost and 
benefits tracking. My new role is 
a lot more varied and includes 
performance, finance and personnel 


- in fact as Business Manager you are 
involved in everything." 

Sarah's civil service career began 
at the former DLO Andover (now 
DE&S Andover) six years ago. She 
moved from there to I CSS (the 
Clansman Radio project) as finance 
officer, before gaining promotion and 
becoming finance manager with 25 
Training Regiment at Deepcut, later 
moving to Typhoon IPT at 
Abbeywood. 

Of her new role, based at SE 
Division HQ Aldershot, Sarah said: 

"I really enjoy the job. There 
is a fantastic atmosphere here 
and everyone has been really 
supportive - I feel like I've 
worked here for years! 


"We have got a great team and I 
work very well with the Divisional 
Commander and other senior 
managers. There has been a seamless 
transition between myself and 
Pauline, involving a two-week 
handover, which was really 
beneficial," she said. 

"I have my own ideas of what I 
would like to do here and initially I'm 
homing in on the performance side - 
looking at how we link finance to 
performance and how we can 
monitor what we do and how we do 
it to get the best value for money. 

"I'm looking at new processes and 
procedures, with a view to setting up 
a performance cell," said Sarah. "I am 
really excited about what we are 
doing and how it is all going." 


'No Cold Callers' 
scheme success 


■ An MOD Police scheme 
to cut harassment from cold 
callers in the Arborfield 
Garrison area has been 
hailed a major success by 
residents. 

The MDP had joined forces with the 
Army, Thames Valley Police (TVP), 
Wokingham Borough Council Trading 
Standards officers and other partner 
agencies to deter cold callers around the 
Married Quarters estate and to raise 
people's awareness of how to deal with 
unwanted visitors. 

The No Cold Calling Zone initiative 
was launched in April 2007 after 
residents had told MDP officers that 
unwanted visitors to their homes were a 
nuisance and a blight on their lives. 

The scheme also formed part of the 
MDP's Project Home Front: a 
commitment to enhance safety and 
security on the "Home Front" in order to 
ensure peace of mind on the "Front Line". 

Now a follow-up survey of more than 
300 residents has revealed that 90 per cent 
felt safer as a result of the introduction of 
the No Cold Calling Zone and 95 per cent 
would recommend the scheme to others. 

MOD Police South East Division 
Crime Reduction Officer PC Fiona Franklin 
said: "This is clear evidence that the aims 
of the initiative have been achieved and it 
is backed up by the fact there have been 
no reports of any doorstep crime being 
committed in the Garrison area. 

"Residents have increased confidence 
in dealing with cold callers and there has 
been a reduced fear of crime. The scheme 
has definitely succeeded in enhancing 
community safety and reassurance." 

Other findings from the survey of 
residents said that 69 per cent had 
received no cold callers since the scheme's 
launch, that 86 per cent felt that signs put 
up by the MDP and TVP had acted as a 
deterrent, and 98 per cent had informed 
unwanted visitors about the existence of 
the zone to get rid of them. 

Since the ‘No Cold Callers’ scheme was 
launched at Arborfield Garrison in March 
2007 and featured in TalkThrough 131, 
ninety per cent of residents have reported 
feeling safer in their homes 



PC Franklin said the importance of 
the reassurance factor provided by the 
scheme could not be underestimated. 
"When their partners are away serving on 
active duty it can obviously leave Service 
families feeling more vulnerable. A visit 
from a cold caller can make them 
nervous," she added. 

"There is also strong evidence 
indicating a link between dishonest cold 
callers and distraction burglaries, either 
through direct involvement or selling on 
information about residents to others 
more willing to take an advantage." 

The No Cold Calling Zone scheme 
does not target companies which operate 
through catalogue orders but is aimed at 
those who try to sell goods and services 
directly on the doorstep. 

Trading Standards officers take an 
active interest in their conduct within the 
zone and seek to prosecute any offences, 
whilst if unwanted calls persist, then 
MOD Police will consider taking action 
under harassment and breach of the 
peace legislation. 


PC Franklin said: "This has been a very 
worthwhile and successful initiative which 
has helped to foster not only a real sense of 
community among families on the Garrison 
estate but also greater co-operation 
between all the agencies involved. 

"Hopefully we can use the success of 
this scheme as a springboard for future 
partnership working to help promote the 
safety and security of everyone living and 
working at Arborfield." 

The Garrison Commander, Colonel 
Peter Longmore, also feels that this 
initiative is working well. He said: "The 
incidences of cold calling are now 
virtually zero and everyone is happier and 
feeling more secure. This initiative has 
shown that when everyone pulls together 
a safe and secure environment can be 
built and maintained. 

"This is down to the MDP, TVP and 
the other agencies working with the 
residents of Arborfield Garrison, listening 
to their needs and then taking positive 
action on their behalf. To all involved a 
resounding 'Well Done'." 

PC Franklin has also used the 
Arborfield Scheme as an impetus to 
repeat its success elsewhere and a similar 
scheme has now been launched on the 
MOD estate at Chatham, in Kent. 
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Nomination recognises 
team effort 


By PC Fiona Franklin 

Crime Reduction Officer, South East Division 



My colleagues in their respective 
Divisions and I have worked 
closely with the Force Crime 
Reduction Officer in developing 
this role of Divisional Crime 
Reduction Officer since it was 
introduced in 2003 and it has 
proved to see us well travelled, 
sometimes frustrated, working 
closely with Unit Beat Officers 
and overall extremely challenged. 

One aspect of our work 
concentrates on community 
involvement and collectively we 
identified the need for a community 
partnership, which focuses on the 
needs of our Service communities, 
whilst linking in with local community safety 
partnerships. In September 2004 Home Front 
commenced at Arborfield, where together with Unit 
Beat Officer PC Phil Houghton and supported by Senior 
Crime Manager DCI Chris McComb, I agreed to pilot 
the scheme. 

Home Front aims to raise 
community awareness, encourage 
our service communities to take 
ownership of their areas by working 
together with local community 
agencies, assist in reducing and 
preventing crime and increase the 
flow of intelligence. Ultimately, 

Service men and women can focus 
on their jobs wherever they have 
to do them, especially when 
deployed overseas or on exercise, 
knowing that their families have 
the support of the partners, who 
make up their local Home Front 
team. 

The pilot scheme at 
Arborfield proved to be a huge 
success and continues to work well there. Together with 
Unit Beat Officer PC Helen Binning, we have been 
successful in getting Home Front up and running at 
Chatham and I am currently working with Unit Beat 
Officer PC Chris Flint at Deepcut. 

I was quite taken aback when in June 2007, Patrick 
Nealon, Head of Corporate Communications informed 


me that I was to be nominated for Jane's Police Review 
Community Police Officer of the Year Award 2007. 

I had no doubts that this was predominantly as a result 
of my work with Home Front . 

On the evening of the awards ceremony, I was 
accompanied by my husband Ian, Divisional 

Commander Ch Supt Wendy 
Benson, Supt Kevin McAndrew, 
DCI Chris McComb and Patrick 
Nealon. I was not prepared 
however for Patrick's last minute 
announcement that Chief 
Constable Steve Love was also 
attending! I am though very 
grateful to the Chief and all of 
those who attended in support of 
me and Ian and I enjoyed the 
evening very much. This 
nomination is a reflection of the 
work and support of Crime 
Reduction Practitioners, Unit Beat 
Officers and those who have 
supported the Home Front 
initiative and I'm proud to have 
represented them all amongst so 
many other Police Officers, who were recognised for 
their achievements. 

Special thanks to Divisional Crime Reduction 
Officers - Gavin Alcroft, George Smart and Keri Jones; 
Senior Crime Manager DCI Chris McComb and 
especially UBO Arborfield Phil Houghton for their 
continued support. 
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Cl D prevents 

fowl play! 

Pair convicted for £17,000 fraud attempt 



Fraudulent claims that low-flying military helicopters had caused the deaths of poultry 
flocks were exposed by MDP CID officers, saving MOD £17, 000 


M An MDP CID investi- 
gation into an attempted 
£17,000 fraud involving 
the deaths of hundreds of 
chickens has resulted in the 
conviction of two offenders. 

Detectives based at MOD Stafford 
had been called in by the MOD after 
concerns had been raised about a 
claim by two poultry farmers for 
compensation, writes Steve Partridge. 

They had stated that the chickens, 
on a farm near Rugby, had died as a 
result of smothering after they had 
all been panicked by a low flying 
military helicopter. 

However when the MOD 
appointed loss adjuster visited the 
farm to look into the claim he noted 
a number of inconsistencies in their 
story and the MDP were alerted. 

Detective Tony Hearson, of MOD 
Stafford, said: "The couple involved 
had lodged a claim for £17,000 
against the MOD for the mass 
suffocation of their chickens stating 
that a low flying aircraft had scared 
them but we soon realised this 
wasn't the case. 

"This poultry was supposed to be 
part of a delivery of 53,000 chickens 
ordered by a particular customer. 

Our enquiries revealed that this 
customer had received that delivery, 
minus the shortfall of deceased birds, 
prior to when the helicopter was 
alleged to have flown over the farm. 


"If the helicopter was supposed 
to be responsible for the deaths this 
clearly couldn't be the case." 

A search warrant was executed at 
the farm in August 2007 and further 
documentation was uncovered 
supporting the loss adjuster's view that 
the claim was false. Evidence was also 
found which suggested that the dead 
birds had been killed in an earlier fire at 
the premises. 

The suspects were arrested in 
October 2007 and when confronted 
with the evidence against them they 
both admitted their guilt and were 
charged with attempting to obtain a 
money transfer by deception. 

They subsequently appeared before 
Rugby Magistrates Court where they 
pleaded guilty and were both ordered 
to do 250 hours of Community Service 
and to pay costs of £80. 


The couple had already 
voluntarily agreed to reimburse the 
MOD for more than £3,800 that had 
been spent in initially progressing 
their claim for compensation. 

DC Hearson said: "One of the 
prime objectives of the MDP is to 
protect the assets of the MOD against 
fraud and this is a textbook case of 
preventing this from happening. 

"We liaised closely with the 
MOD Low Flying and Maritime 
Directorate of Safety and Claims 
throughout this investigation 
and everyone involved was 
extremely pleased with the 
outcome. 

"We hope the convictions of 
these two fraudsters will send a 
clear message that any attempt 
to defraud the MOD by such 
underhand tactics will be 
robustly dealt with." 



Graduation for 
new recruits 

Initial Learning and Development Programme 02/2007 


■ A bright, chilly day 
heralded the graduation 
ceremony on the Parade 
Square at MDP HQ 
Wethersfield on Friday, 
December 14, for 
probationer Constables 
of Initial Learning and 
Development Programme 
02/200 7 . 

Chief Constable Steve Love 
welcomed the 37 new recruits, 
their friends, families and guests, 
who included David Riddle, 
Chairman of the MOD Police 
Committee, members of the 
MDP 7 s Retired Officers 7 
Association, Korean War veterans 
and the Business Manager for 
AWE Division, Ray Cross JP, who 
conducted the attestation 
(swearing-in) of the new officers. 

Earlier, the probationers 
marked the end of their 14-week 
training by giving a 


demonstration of the personal 
safety techniques they had 
learned during their course. This 
was followed by a demonstration 
from the MDP Dog Section and 
the opportunity for visitors to 
view static displays, highlighting 
some of the specialist roles 
carried out by the Force. 

Mr Love paid tribute to the 
staff of the Agency Training 
College and of the recruitment 
department at Wethersfield, for 
the part they had played in 
getting the students to the point 
of graduating. He also thanked 
the students 7 families and friends 
for the support they had provided 
so far and would need to give in 
the future, as the officers 7 careers 
progressed. 

The MDP 7 s important role of 
protecting the MOD from crime 
and security risks, including the 
safe custody of Britain's armed 
forces and its nuclear deterrent, 
required a great deal of 


responsibility, professional skill, 
courage and dedication from 
officers, he said. 

77 We are all delighted that you 
will now join us as part of the 
Defence community, making your 
contribution to a force for good 
in the world, 77 said Mr Love. 

He later presented each new 
Constable with his or her warrant 
card and then presented awards 
and trophies to those students 
who had excelled during their 
training. 



The Drill Cup - Green Class 

The Federation Cup (for the 
officer placed second overall in 
academic achievement) - 
PC Thomas Shortland (Blue Class) 

The Federation Trophy (for the 
officer placed first in overall 
academic achievement) - 
PC Steven Swan (Green Class). 



Back Row: PCs SAMUEL HOGBEN, 
PETER LEIGH, STUART CLARK 

Middle Row: PCs ANDREW PINKER, 
MARCUS HALL, MATTHEW CARD, 
MATTHEW BUXEY, JOHN GOGGIN, 
STEPHEN MORGAN 

Front Row: PC ANTHONY COLTON, 
Staff BRIAN THACKERAY, Sergt JANE 
UNDERWOOD, PCs STUART BUTCHER, 
DAVID COOPER 


CONTINUED . . . 





Back Row: PCs JOHN McCLAY, WILLIAM 
WHITTINGHAM, JAMES ANDREWS, GARY DAVIES 

Middle Row: PCs SHAUN KESTER, ALAN BIGGS, 
CHRISTOPHER McCOMBIE, RYAN MATTHEWS, 
CRAIG POPHAM 

Front Row: PCs THOMAS SHORTLAND, YVETTE 
WILLIAMS, Staff THERESA JEFFREY, Staff JIM ROOT, 
PCs MELANIE YATES, IMRAN KHAN 



GREEN CLASS 


Back Row: PCs STEVEN SWAN, DANIEL SHAW, 
DAVID CROWLEY, CHRISTOPHER GREEN 

Middle Row: PCs JONATHAN BLAKELY, 

ADAM SMALLWOOD, JAMES WAKELEY, 
TIMOTHY CUMMINS, IAN BRAKE 

Front Row: PC JENNIE MORRIS, Staff NATHAN 
GABRIEL-LOVELL, Staff CAROLYN PANTLIN, 

PCs KIMBERLY ISON, RACHAEL CASH 


Long Service and 
Good Conduct Medals 


The formal part of proceedings 
ended with the presentation to 
the following officers of their Long 
Service and Good Conduct Medals 
for 22 years 7 unblemished service: 

Det Supt Rob Allen (who joined 
MDP in January 1983), currently 
serving with the MOD in Whitehall 

Det Chief Inspr Dave Dinnell 

(October 1984), currently based at 
Wethersfield as Deputy Head of 
the Fraud Squad 

Det Inspr Adam Morris (1985), 
also serving in the Fraud Squad 

Sergt Ian Connolly (January 1985), 
currently serving with the Special 
Escort Group 

Sergt Stuart Thorn (March 1985), 
currently serving as Senior Police 
Officer at RAF Stafford 

Sergt Mick Nottage (July 1985), 
currently serving with the Special 
Escort Group 

PC Robin Maidment (November 
1984), currently serving at RAF 
Fylingdales 



Det Supt Rob Allen receiving his Long Service and Good Conduct Medal from 
Chief Constable Steve Love 









Iraq Medals 


for the reconstruction of the Iraq 
Police Force between June 2006 
and March 2007. Paul is currently 
working in Whitehall. 

PC Bruce Innes (above) 

Bruce worked in Iraq until February 
2006 training Iraqi police officers 
in a variety of roles and he is 
currently working with the Special 
Escort group at Aldermaston. 


Medals for police service in Iraq 
were presented by Chief 
Constable Steve Love during the 
graduation ceremony to the 
following officers: 

Inspr Paul Rogers (below) 

Paul worked in Iraq as a deputy 
senior police adviser, responsible 



•liiliiMili 




At the end of the graduation ceremony 
Chief Constable's Commendation Certificates 
for outstanding service were presented by 
Mr Love to two officers for their roles during 
summer flooding at AWE Burghfield. 

The citation for T /Sergt Ian Palmer read: 

"On 20 July 2007, as the Control Room Sergeant 
at AWE Burghfield you displayed commitment and 
high standards of professionalism over a prolonged 
period of time, in controlling and co-ordinating 
Ministry of Defence Police and other Emergency 
Services resources during the flooding of the 
establishment." 




During the same incident on 20 July, PC 
Stephen Lovell is commended for his actions as a 
dog handler at AWE Burghfield, when he 
"displayed initiative and high standards of 
professionalism in organising and ensuring the 
safe evacuation and relocation of 13 Police Dogs 
which had been placed in imminent danger from 
flooding of the kennels that they were located in." 
The citation continues: "The dedication and 
personal commitment you displayed and your 
subsequent actions ensured the continued safety 
of all the dogs and ensured that the overall 
operational effectiveness of the Ministry of 
Defence Police's resources at AWE Burghfield 
was not reduced." 
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Community 
a personal 


Po 


oi 


■ Inspector Phil Connor has 29 years police service, starting his career in Strathclyde 
Police in 1978. From there he took up a post in the Bermuda Police in 1981, and finally 
joined the Ministry of Defence Police in 1983, where he is still serving as a uniform 
Inspector. He has just completed a stint as a Police Advisor /Monitor in Darfur, Sudan. 


The post caught my 
attention, with 
Darfur being current 
in the everyday news. I thought, 
rightly or wrongly that it was a job 
where maybe my being there could 
make a difference. Once I had been 
accepted for the position, I set myself 
a personal goal before taking up the 


position. If I could make a difference 
to at least one person's life during my 
mission then I would return satisfied 
at what I had achieved. Did I achieve 
that? I think so. 

When I arrived, after many 
problems with visas, and getting 
stuck in Addis Ababa for a while, 

I wondered what I had done wrong as 


I was to be living in a tent in the 
desert for the next two months at 
least, sharing it with half the insect 
population of Africa. Actually, when 
you got down to it, it wasn't that bad. 
Chief Inspector Glyn Rolling, an MDP 
officer from my own force whom I've 
known for a while, was the Head of 
Mission in Darfur at that time. 



AL POLICING 



jrney 

After my initial training at Al Fasher, 

I was posted to a place called Kabkabiya 
in the centre of Darfur, along with a 
colleague, PC Norman Helsby. We were 
the first EU civilian police to be 
stationed at this location, so there were 
no ground rules already in place. It was 
daunting, getting to understand our 
role working within an operational 
environment overseen by the African 
Union mission (AU). However we 
quickly settled down to the job. 

It was very early on whilst on a 
patrol with officers from the AU, that 
we stopped at a local Internally 
Displaced Peoples (IDP) school, called 
Al Sallam B. I was amazed how many 
children were all crammed into 4 
small classrooms. (I use the term 
classrooms loosely since they were 
made of little more than straw). 

There were approximately 400 
children there in total. Unlike other 
schools in the area, which are 
normally fee-paying, the Sheikh who 
runs the schools was not charging 
anything and was providing the 
education purely to help these 
displaced families, the school being 
built in the confines of his own 
meagre house. This immediately 
tugged at my heart strings and I 
made it a personal goal to assist this 
school and ultimately all the children 
attending it, in any way I could. 

Before I left the UK I discussed 
where I was going with my three 
daughters - aged 21, 12 and 10, the 
youngest two still being at school, 
one primary and one secondary. 

As a result of this, the girls 7 
schools got to know and invited me 




W 


in Darfur 



to come in and talk to the class 
before I left. This then led to the 
schools raising money, which they 
donated to Oxfam for any assistance 
in Darfur. I have continued to keep 
them informed throughout and on 
one occasion was invited in to the 
primary school to give the children a 
talk and presentation on my 
experiences (all happily sanctioned by 
the FCO). 


A Helping Hand 


After my initial visit to Al Sallam B, 

I was so moved by the school's lack 
of resources that I donated some 
much needed books, pencils etc. to 
lend a bit of a helping hand. I also 
spoke with and started to involve the 
AU Community Policing Team in the 
area, introducing them to the school, 
to let them see the problems that 
they faced and as a result of this and 
a little prodding, the AU civilian 
police at Kabkabiya raised some 
more funds through personal 
donations and were able to buy more 
much needed equipment - the sort 
of materials we all take for granted 
back home. 

The Sheikh and the rest of his 
family were providing a very valuable 


service to the local IDP community, 
at no cost to them, but at some 
considerable cost to him, through his 
time and effort. I felt that it was time 
to get the community involved and 
arranged, through the Sheikh, for all 
the local leaders, the area Education 
Officer and anyone else I could think 
of to attend the handover of the 
equipment we had bought. 

During that ceremony, I spoke of 
the great service that the Sheikh was 
giving to the whole community in 
educating their children and urged 
the community to all play a part in 
supporting him. 

My youngest daughter's school, 
Pickering Community Junior School, 
raised more money during one of 
my leave periods, which again went 
to help buy more books, pencils, 
pens and syllabus material - all 
gratefully received. 

I continued to show my support 
for the school, popping in to see 
them whenever possible, discussing 
any problems that they had. I also 
tried to point them in the direction 
of the right Non Government 
Organisations (NGOs) that I thought 
could help them. 

CONTINUED . . . 
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It was now early June, with 
the rainy season in Darfur fast 
approaching, and the 
ramshackle huts that the 
students study in unlikely to 
cope with the forthcoming 
expected deluges. 

I began to think about what I 
could do to help. I was very lucky, 
when one of my UK colleagues from 
the Royal Air Force, Tom Stevenson, 
(sorry Tom, I know you weren't 
looking for any recognition, but you 
deserve it) expressed an interest in 
coming for a visit to my sector. As I do 
with all my visitors, it always involves 
a visit to - guess where - Al Sallam B 
primary school. We discussed how 
they were going to manage during 
the rains and asked what the 
likelihood was of them being able to 
build a more robust school for the 
children. The Sheikh was already 
looking in to that with some of the 
NGOs but wasn't getting far. Tom, 
moved by their plight, gave me a large 
donation, to see if I could help them 
in any way, as he was returning to the 
UK in a couple of weeks time. 


Advice and Support 


I then approached another local 
Sheikh, Abu Bakka for advice. He was 
from a settled village just outside 
Kabkabiya and had previously built a 
substantial school, with the assistance 
of his community and local 
government departments. He agreed 
to attend a meeting with the 
community leaders from Al Sallam 
area to give them advice and support. 
Luckily I also found out that he was 
involved in the local education 
committee. 

Prior to this meeting, I again had 
another think about what I hoped to 
achieve. If I could raise enough 
money, I could employ builders, 
knock on all the doors required to get 
permissions, building and equipping 
the school to the required standard. 
The community would then have the 
school they required - but would 
they value it? If something required 
to be fixed or replaced, would they 



come running for help? With all that 
in mind, I held a meeting with all the 
local leaders and Sheikh Abu Bakka, 
during which they received advice 
about all the local agencies they 
could contact for help. I also 
mentioned that I would be there to 
offer some financial support if 
required, without disclosing any 
amounts. (By that time I had raised a 
little over $1200, which would 
probably have gone a long way to 
completing the project). 

This time, the meeting was a 
great success, with the local leaders 
and Sheikh of the school arranging 
meetings with various government 
departments regarding land and 


monetary assistance. They also had a 
further meeting with Oxfam to see 
how they could assist. My main aim 
was to empower the community - 
they would run the project, not me. 
They would achieve the results, not 
me. They would do the work, not me. 
They would reap the rewards of their 
efforts not me, and they would feel 
the sense of elation in completing the 
project through their own efforts, 
not me. I say not me, but I lie! - as 
the sense of achievement I felt in 
working with and helping this small 
part of the community in Darfur is 
extremely humbling. 


Rebuilt School 


So where have we reached? After a 
further meeting, the decision was 
taken to rebuild the school in its 
present location, to a standard that 
would protect both teachers and 
children from the elements and for 
the project to start as soon as 
possible. As a result of their 
commitment to the project and with 
the advice of Sheikh Abu Bakka, 

I made a donation of 500 Sudanese 
Pounds (approx £125) for them to 
start the building project, buying all 
materials from the community, 
e.g. wood, brick, straw, tarpaulins etc. 
That way I felt that their 
commitment and efforts would 
benefit others within their 
community. 

Is this community policing? 

I don't know. Can we ever define it? 

It is different things to different 
people, and it is often more about 
quality of life rather than fighting 
crime. Whatever it is, it's rewarding 
for many people for many reasons. 

The school project has been one 
small victory, for which I in no way 
deserve the credit. The AU 
Community Policing Team have been 
beside me all the way, along with 
countless others including Language 
Assistants and colleagues too 
numerous to mention. 

I thank all 
of them for 
their support. 






AL POLICING 


A 


Amputee footballers kitted out 



A team effort by MDP officers from 
RAF Fylingdales and staff at HQ Stores 
and the International Policing and 
Secondments Office has resulted in a 
set of football strips being presented 
to a team of amputee war victims in 
Sierra Leone. 

They were donated by PC David 
Bedford, who has completed 23 years 
service at Fylingdales and who, in March 
2007, was selected to serve in Sierra Leone. 

On arrival, he was detailed to cover 
Makeni in the Northern region. After a 
couple of weeks working there he heard 
about a team of amputees who played 


every Saturday morning at the Wusum football stadium 
in Makeni town centre, so he went along and was 
impressed by what he saw. 


The problem was that they had no funding and 
were all wearing different tops, some tattered, and their 
footwear had been second hand when they first got it 
and was now falling apart. 

Dave decided to purchase a set of strips for the 
team on his next leave. The next problem was 
transporting it to Sierra Leone, so he approached the 
MDP who agreed to deal with the transportation. 

Finally, he was able to present the team captain with 
the strips. He is now working on providing new 
footwear for them. Dave would like to thank all 
concerned who helped transport the kit both at 
Fylingdales, HQ stores and IPSO. 


Here was a team playing six-a-side football, most 
with only one leg, but moving at full speed into tackles 
that would have most professional players rolling about 
in agony! 

The pace of the game was extremely fast 
considering that they were all on crutches, the keeper 
had only one arm, and the only person fully limbed was 
the referee. 

After the game Dave spoke to the team and found 
that most of them were war victims, wounded by 
explosives or gunshot during the civil war in Sierra 
Leone. 

With no medical treatment they had had to have 
limbs removed. Despite their affliction they meet up 
once a week for training and also play in a league. 

















































































33 





MDP in the Media 

Extracts from newspaper and magazine articles which have 
featured MDP during the past few weeks 


From: The Wiltshire Gazette 

Crackdown on Salisbury Plain lawbreakers 

cracKuuwi 


A major police S'crime 

Salisbury Plain to combat a rising 
and antisocial behaviour. 

The crackdown by Ministry of Defence police officers 
follows a ^spate Joffe'nces. including thefts, illegal raves, 
trespass, off-road scrambling, arson and flyt.ppmg. 

Thieves have also been targeting military equipment, 
one case, the theft of aluminium bridge panels left 

structure too dangerous to use. , 

*e »«. training area. In on. mod... 500 

motorcycles were left on two sites. 

Now MOD Police officers have stepped up patrols 


CORRUPT OFFICIAL 
TO REPAY £3f 

tSSSESS- 

to win a multimillion-pound contraci 

been ordered to pay back £300,000. 

(As reported in TalkThrough 131 in June 2007) 
Michael Hale 59, of Ramsey, Cambridgeshire, was 
charge of awarding contracts for gas supplie 
and equipment for the MOD. 

i oe qmith the vice-president of Pacific 

contract. 

Judoe Christopher Elwen ruled that Hale, who 

in April, had benefited from his crime. 

He ordered Hale to pay £300,000 back within 
nine months or face a further two years in ja . 


A nin. people h„e been w.m.d for carrying out 

ami-social anivi.i.s and ignoring bylaws. 

Sergeant Mark Venning, the MOD Senior P*. Officer 

; a Xr P e percent of which is designated as Sites of 

Special Scientific Interest. 

“,t is therefore right and proper that the ^pubhc : atoo 
ir r recreation, but it is a shame that a sma 
“ “be” 1 offenders are abns.ng that opportunity 


From: Bradford Telegraph and Argus 

Three are held in 
weapons protests 

Three Bradford women peace campaigners have 
been arrested at a protest at an Atomic Weapons 
Establishment, near Newbury in Berkshire. 

About 70 people took part in the protest at the 
Aldermaston site and nine arrests were made by 

Defence Valley P ° UCe WOrking with the Ministry of 

The women were part of a blockade of the base in 
opposition to the development of a laser facility and a 
reported nuclear warhead programme. 

Aldermaston is the headquarters of AWE’s 
operations. 

The Bradford campaigners were arrested after 
blocking the entrance to AWE Aldermaston for more 
than two and a half hours. 

A Thames Valley Police spokesman said: “About 
60 people have attended the Atomic Weapons 
Establishment Aldermaston to protest. Thames Valley 
Police worked closely with Ministry of Defence 
Police, AWE and Hampshire Constabulary, to 
facilitate a lawful and peaceful protest. 

“Officers were deployed primarily to minimise 
disruption to the community and to ensure the safety 
of the public. Nine people have been arrested on 
suspicion of unlawful obstruction of the highway.” 


Vehicl es torched 

redto m su sp ectefi arson 
2S?!“ . .. ^T3e,ss~«»— ° n 


1 rewa rd of rj onn . . . 

a «yone with good -'I a§ . ° ffere d to 

suspected arson att ^ matl ° n about a 

fought tohivehZ^l eS f? atin S the attach - 
Member 19. PPened ® the early hours of 

Were set alightlt Th° R° rd Transit pich-un tr 

"***■*• i £2£xr- «&' *-*■ 

B ^ " a> CJa ycart Road, 


ddershot. 

; vere called to the lre n ^ and ^scue Servf 
December 19 to a na at 6a m on VVedn ,j CCS 
AH 11 ve i’ ^ WiA the blaze dnCSda ^ 
o*er cars burnt out 

eat, ng the cause ^ g . The fire service 

Privateioi VeStigating ft and MOD 

Mod. COmpany whic h leases the 'sil ^^ is a 



From: Nicholas Cannon, The Deputy High 
Commissioner, Sierra Leone 

You recently made available an eight strong Ministry 
of Defence Police and Guarding Agencyjejm to 
deployed to Sierra Leone to support four U g 
Advisory Teams in the country. 

rSSSHi# 

and high-profile present will have done much to 
Llstef tire confidence and professionalism of the 
SLP at an operational level 7 . 

the stability of Sierra Leone during this -mportan 
time. 

| would be grateful if you could pass on to tire* 
officers, and those who prov.ded support for th 
deployment in London, the thanks of the ig 
Commission for their efforts. The Government 

... j t WO rking for a better future for Sierra 

was a solid contribrdio, to 

this, and one that was highly appreciated y 
Leone authorities. 


Cy CO\A&C 


4 4 4 

From: Surgeon Commander John Sharpley MA 
MB BChir MRCPsych Royal Navy, 
Department of Community Mental Health, 
HM Naval Base, Portsmouth 

I am writing to express my thanks for the response of 
your team on Wednesday 31 October to our call for help 
with conveying our patient who had been detained 
under Section 2 of the Mental Health Act. Inspector 
Paul Alexander was very helpful in respect to this and 
organised his team in a timely manner. 

I appreciate that your personnel had been rather busy 
that day with the Royal visit, and so it was particularly 
gratifying that our call for help was responded to in such 
a timely fashion. 

In addition, the officers were very efficient and caring 
with our patient who was extremely anxious at the time. 




Boost for sick children 
- thanks to MDP fund 


Contributed by Sergt Brodie Pryke 


Should any serving MDP officer be interested in joining the Fund they can contact the Treasurer by internal email 
at MDP-COULPORT STN SHIFT PS 1 or brodie.pryke628@mdpga.mod.uk 

Further information about our charity can be found on our website www.mdpfund.pwp.blueyonder.co.uk 


■ The Royal Hospital for 
Sick Children atYorkhill, 
Glasgow, has its first state- 
of-the art multi-sensory 
room thanks to the MDP 
Coulport Sick Children’s 
Fund. 


The room was officially opened 
on 21 December 2007, and coincided 
with the annual Christmas visit to 
Ward 7A, during which Santa handed 
out presents to those children 
unfortunate enough to be in hospital 
during the festive season. 

The Fund has contributed £8,500 
to create the special room which is 
kitted out with some of the latest 
technology, including a fibre-optic 
wall carpet, interactive bubble tube, a 
music creation hand wall, projector, 
light display, microphone sound 
system and fluorescent light system. 

Hospital Play Specialist Maureen 
McFarlane said: "This is a wonderful 
room, it gives children some control, 
and for many of the patients, for the 
first time in their lives. 

"Thanks to the equipment, 
people with any degree of disability 
can change and influence their 
environment in a positive way." 

Cash from the Fund went towards 
creating the original soft play area, 
the first of its kind in an NHS 
hospital in Scotland, and trustees 
were more than happy to contribute 
to the new room. 

Fund Treasurer, Sgt Brodie Pryke, 
said: "We have had a long association 
with Yorkhill and we are pleased to 
find that our contributions can bring 
such marvellous benefit to sick 


children. I know that all our members 
have every intention of continuing to 
provide funds that get so well used." 

The charity was set up in 1989, 
under its official title MDP Coulport, 
Yorkhill Hospital, Ward 5B Fund, 
specifically to fundraise for Ward 5B 
at Glasgow's Royal Hospital for Sick 
Children, with donations collected 
direct from salary. It is a recognised 
Scottish charity and currently boasts 
a membership of over 300, a good 
number of whom have since left 
Coulport and are serving at various 
locations across the country. 

Due to the generosity of its 
members, the Fund has been able to 
diversify and, as well as continuing to 
support Ward 7A (formerly Ward 5B), 
has donated medical equipment, 


learning aids, mobility aids and 
therapeutic leisure equipment, to a 
variety of organisations involved in 
the care of sick children, including 
the Children's Hospice Association 
Scotland (CHAS), the Craighalbert 
Centre for Children with Motor 
Impairments, and several special 
needs schools and day centres. The 
Fund has also been able to provide 
specialist equipment to individual 
children who would otherwise not 
have had access to facilities which 
improve their quality of life. 

Sgt Pryke added: "Since its 
formation the Fund has raised in 
excess of £120K for good causes. 

On behalf of the committee, and all 
beneficiaries, I would like to thank 
all contributors for their continued 
support." 


Pictured at the opening of the new facility at The Royal Hospital for Sick Children, 
at Yorkhill, Glasgow are back row, left to right: PCs fohn Colvan, Stuart McColm 
and Scott Mclver; front: PC Frank ‘Santa’ Granger, and two of the young patients, 
Amy and Alexis 



Were y oo (ucfcy? 

■ See who won the MDP Central Sports and Welfare Association’s Lottery draws in 
September and October 2007. 


SEPTEMBER 2007 

1st 

£3,000 

T/PS C P Gibson, MDPGA HQ 

2nd 

£2,000 

PS S G Nichols, MDPGA HQ 

3rd 

£1,000 

Mr G A Riches, Retired Officer 

4th 

£850 

PC S D Roberts, DSG Fort Halstead 

5th 

£700 

PC J Addiscott, AWE Aldermaston 

6th 

£650 

T /PS D W Clarke, Regents Park 

7th 

£600 

PS M F Kemp, HMNB Devonport 

8th 

£550 

PS R J Kennedy, RNAD Coulport 

9th 

£500 

T/PS C P Gibson, MDPGA HQ 

10th 

£450 

PS G Williams, DSG Ashchurch 

11th 

£350 

PC H Jones, HMNB Devonport 


OCTOBER 2007 

1st 

£3,000 

PC TJ Milne, CMU Faslane 

2nd 

£2,000 

PC P Priestley, HMNB Devonport 

3rd 

£1,000 

DC L Hitchinson, CID Catterick 

4th 

£850 

PS S Munro, OSU South 

5th 

£700 

PC M A Towler, RAF Welford 

6th 

£650 

PC H S Shields, RAF Menwith Hill 

7th 

£600 

PC A Johnson, Woolwich 

8th 

£550 

PS T McConville, RAF Fylingdales 

9th 

£500 

PC A Forster, RNAS Yeovilton 

10th 

£450 

PC J C Cunningham, Fort Blockhouse 

11th 

£350 

PC F B Jackson, RAF Welford 


Swanning about at Portsmouth 


The Marine Unit at HMNB 
Portsmouth was tasked with 
returning an item of found 
property back to its owner - 
one plastic pedalo in the shape 
of a swan! 

The swan can normally be found 
on a local lake, but had been thrown 
into the sea by persons unknown. 

The recovery of the escaped swan 
was caught on the Naval Base CCTV 


system and prompted MDP officers 
at HMNB Portsmouth to think up a 
few possible captions for the picture 
we reproduce here: 

"If you stop feeding it, it will stop 
following us ! 7 

7 I told you not to go near its nest, 
but oh no, you knew better . . . ! 7 

'Having just trialled the new MDP 
launch at HMNB Portsmouth, the 


Marine Unit now carries out trials 
on a new covert surveillance craft . 7 

7 I don't know Sarge, it has been 
following us for a while now. 

Can we keep it ? 7 

Just for fun (sorry no budget for 
prizes) you are invited to send in your 
own captions. Any that are printable 
will feature in a future edition of 
TalkThrough, but beware - 
Mr Flintoff's lawyers may be watching! 





Who goes there? 



PC Gareth Lewis and Police Dog Jess on patrol outside the wire at 
RAF Menwith Hill, seen in the background with its distinctive 'golf ball' 
structures which are visible for miles across the Yorkshire Moors. 
Full report and more pictures inside. 


Photo: Neil Parry 
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